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POLICY:  Bullying 
 
Thornton Academy does not tolerate bullying or harassment of any sort, 
through any form of personal contact (either physical or verbal) or any form of 
electronic medium (“cyber-bullying”).  All reports of bullying will be taken 
seriously, investigated thoroughly with the oversight of the Headmaster, and 
acted on promptly and appropriately.  
 
Bullying is defined as unwanted, aggressive behavior among students that 
involves a real or perceived power imbalance. The behavior is repeated, or has 
the potential to be repeated, over time (source: www.stopbullying.gov). 
 
Bullying includes actions such as making threats, spreading rumors, attacking 
someone physically or verbally, and excluding someone from a group on 
purpose (source: www.stopbullying.gov).  Examples of bullying include but are 
not limited to: 

• Physically intimidating behavior such as repeated jostling, shoving, or 
tripping 

• Repeated or pervasive taunting, name-calling, belittling, mocking, put-
downs, or demeaning humor 

• Damaging or manipulating a student’s relationships with others through 
gossip, spreading rumors, and practicing social exclusion 

• Making non-verbal threats and/or intimidating another student by use of 
aggressive, menacing, or disrespectful gestures 

• Posting slurs or rumors, or displaying material that is disparaging, violent, 
abusive, profane, or sexually oriented about a student  

• Posting misleading or fake photographs, digital video footage, or a social 
networking website of a student  

• Impersonating or representing another student through use of the target 
student’s electronic device or account to send e-mail, text messages, 
instant messages (IM), or phone calls 

• Sending threatening messages via any means 
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• Taking and/or sending embarrassing or sexually-oriented photographs of 
a student to other students 

Any individual, including an individual outside the school (e.g., a parent or 
community member) may make a bullying report, regardless of whether he/she 
was the target of the bullying.  Retaliation for reporting incidents of bullying is 
strictly prohibited; consequences will apply.  A false report of bullying made 
knowingly also carries consequences.  
 
Any student or employee found to have bullied another individual, retaliated 
for the report of bullying, or made a false report of bullying will be subject to 
disciplinary action, up to and including suspension, expulsion or discharge.   
 
A bullying report may be made to a staff member or directly to any of the 
following individuals: 

Middle School:   Guidance counselor 
 Assistant principal  
 Principal  
Upper School: Class deans 
 Associate Head 
 Senior Director of School Administration 
 Headmaster  

 
Bullying report forms are available from: 

• The TAMS office 
• The Administrators Office 
• The Deans Office 

 
FMI:  Deans Office, Associate Head, Middle School Principal 
 


